
 

 
 

DIRECTOR OF TECHNICAL SERVICES 
 
The successful candidate will have a Master’s degree in Environmental Engineering, 
Business Administration or closely related field; must possess designation as a 
Professional Environmental Engineer; an operator certification is desirable; must 
possess a valid state driver’s license; requires six (6) to ten (10) years of environmental 
engineering experience; must have strong management and leadership skills; and must 
be able to demonstrate the ability to be creative, conceptualize, manage people, and 
programs.  The successful candidate will plan, direct and oversee the daily 
management of the Engineering, Laboratory, and Industrial Pretreatment Departments; 
serve as technical advisor to the Executive Director and Board of Commissioners; 
supervises subordinate professional and managerial staff;  supervisory duties include 
instructing, planning, and assigning work, reviewing work, maintaining standards, 
coordinating activities, selecting new employees, allocating personnel, acting on 
employee problems, recommending and implementing employee discipline and 
recommending discharge as appropriate; evaluate the performance of subordinate staff; 
provide adequate training and professional development of staff; develop and 
administer department capital and operating budgets; ensure effective and efficient use 
of budgeted funds, personnel, materials, facilities, and time.  The successful candidate 
will develop and implement department policies, procedures, and standards for the 
efficient and effective management of assigned department; determine department 
goals and objectives; develop and oversee the implementation of the agency’s technical 
services plan; assist in developing Authority-wide goals and objectives; ensure 
department compliance with all applicable local, state, and federal regulations; 
coordinate department activities and functions with other agency divisions as 
appropriate; prepare technical plans; identify resource requirements and propose new 
programs for agency implementation; coordinate effective working relationship among 
Engineering Department staff, plant operators, consultants, designers, and construction 
managers to ensure successful and timely project completion; provide information to 
Authority staff, Board members, elected officials, other agencies, and members of the 
public through both written communications and presentations. 
 
Western Carolina Regional Sewer Authority offers a competitive salary and benefits. If 
you are interested in this position, please submit a resume or complete an application 
by Friday, June 6, 2008, at: 
 

WESTERN CAROLINA REGIONAL SEWER AUTHORITY 
ATTENTION:  Assistant Human Resources Manager/DTS 

561 Mauldin Road 
Greenville, South Carolina 29607 

Fax: (864)299-4751 
E-mail: hr@wcrsa.org 

Complete a job application at www.wcrsa.org 
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